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Happy New Year every-
body and Welcome to 
2014!  

I hope that you had a 
chance to rest up over 

the festive season with 
family and friends and 
are prepared for the 
year ahead. We are un-
der no illusion that it is 
not going to be an easy 
one!  

For instance the Nation-
al Disability Insurance 
Scheme (NDIS) man-
aged by the Agency 
(NDIA), still has a long 
way to go and will im-
plement the birth to 15 

cohort in July 2014, 
while support services 
such as ours are still 
struggle with the ñin 
kindò rationale and func-
tionality as it affects 
cash resources of the 

Association.  

Funding and  
Donations  
Received  

¶ Myer Launceston  

¶ DIER  

¶ Anonymous 
$10,000  

can help in anyway in 
2014 it would be great-
ly appreciated!  

Wish us luck!!  

Take care and I will 

bring you up to date on 

how we are going in 
March.  

John.  

 

Hard work for the Asso-
ciation but great news is 
the commencement 
shortly of the construc-
tion of 20 New Inde-

pendent living units. 
The development appli-

cation is with planning 
and building permit pa-
perwork are with our 
building surveyors. 
Work is scheduled for 

late February early 
March to be fully occu-
pied by December.  

Another key project for 
the year is the conver-
sion of our old school 
building into a purpose 

built community access 
centre catering for a 
mix of on -site and off -
site programs.  

Talking of which our Day 
Program is often seen 
only as an on -site pro-
gram when in fact is 
isn'tô. We mix on-site 

activities with Communi-
ty Access Programs (the 

site is just a home 
base!) Please feel free 
to contact the new 
Team Leader Ann Smith 
or Donald Richards for a 

schedule of activities.  

So as you can see we 
have a lot of work to do 
in creating new homes, 
a new centre and more 
importantly creating 
new program supports 

for our participants.  

As always we appreciate 
your support and if you 

From the CEO with John Gilpin  
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Soon Tasmania will be 
holding its state election 
and I would encourage 
everyone to be as en-
gaged as possible. Not all 
Tasmanians follow poli-

tics particularly closely, 
but you might be sur-
prised that some of the 
issues being discussed 
are of real interest to 
you.  

One aspect of the stateôs 
political system that does 
confuse some people, 
particularly those new to 
the state or first time 
voters, is the way we 
elect our representatives 
to the state parliament. 

You may have heard peo-
ple mention that unlike 
other states and territo-
ries in Australia, the Tas-
manian lower house 
(called the House Assem-
bly) operates according 
to what is called the 
ñHare-Clarkò system. But 

what does this really 
mean?  

The Hare -Clark electoral 
system has been used  
since 1909. It involves 
candidates being elected 
from multi -members con-
stituencies rather than 
single members being 

elected from single con-
stituencies (as is most 
common in Australia for 
lower house elections, 
including at the federal 
level). To achieve repre-
sentation candidates 
must attract a quota of 
votes and I think the best 
description was given by 
the ABCôs Antony Green 

who said that:  
ñThe easiest way to men-
tally picture what is tak-
ing place during a Hare -
Clark count is to think of 
the election as a giant 
pie. If you have 20 candi-
dates all vying to fill five 
vacancies. At the start of 
the count, there will be 
20 slices of pie, each of a 
size representing the 

vote received by that 
candidate. At the end of 
the count, there will be 
five slices, all the same 
size representing the 
quotas for the five elect-
ed candidates, and a 
smaller sixth slice repre-
senting the votes not 
used to elect a candidate. 

At any stage in the count, 
if a candidate has more 
than a quota of votes 
(their slice of pie is too 
big), they are declared 
elected and a portion of 

their vote (or slice of the 
pie) equal to their surplus 
is separated and distrib-
uted by preferences to 
other candidates, leaving 
the elected candidate 
with an exact quota.ò  

You may think that this 
system sounds very simi-
lar to how Senators are 
elected at the federal 
level (like me) and you 
would be exactly right. 
There are really only very 

minor differences be-
tween the Hare -Clare 
model and the Senate 
system and this concerns 
the fact that the Senate 
system favours parties 
while Hare -Clark gives 
greater weight to candi-
dates.  

There are five electorates 
and you may be sur-
prised to learn that they 
are also the same as the 
electorates used to elect 

members to the Federal 
House of Representa-
tives. Denison is based 
on Hobart's western 
shore, Franklin Hobart's 
eastern shore and the 
state's south. Bass co-

A Quiet Word -  with Senator Helen Polley  

Senator Helen Polley  

St Michaels -  At a glanc e 

vers Launceston, the 
north -east coast, Flinders 
and other islands in the 
Furneaux group. Braddon 
covers the state's north -
west coast and King Is-

land and Lyons basically 
fills in all the bits in -
between (with no disre-
spect intended!).  

All of this is completely 
separate to how Tasma-
nians elect their upper 
house, called the Legisla-
tive Council. The Legisla-
tive Council consists of 
single member elec-
torates and uses a pref-

erential voting method 
just like the Federal 
House of Representa-
tives. There are 19 mem-
bers of the Legislative 
Council and those elected 
serve six year terms, 
staggered so that two or 
three retire each year 
and all elections held in 
May once a year.  

So there you have it! 
Make sure to be enrolled, 
read up on the issues and 

get involved, because 
after all elections are 
something that should 
never be taken for grant-
ed.  

Senator Helen Polley  
Labor Senator for Tas-
mania  

St Michaels Association 

Inc.  is a not - for -profit  
non -government  
organisation providing 
accommodation and 

support to people with 
intellectual and  
physical disabilities for 
over 47 years.  

The vision of St Michaels 
is to  develop independ-
ence through maxi -

mising the individual  

qualities of Tasmanians 
living with a disability.  

Our Mission is to  
support the physical and 
emotional needs of our 
clients and their families 

through the provision of  
personalised care  
programs, training and a 
variety of accommoda-
tion services  

St Michaels relies heavi-

ly on grants, local  
community support, 
donations and fund  

raising to meet our  
clients needs.  

All proceeds received  
are redistributed back 
into the St Michaels  
Association Inc.  
community.  

If you feel you would 

like to make a donation, 
please complete the 
form see  page 15  

and forward it to  

Rod.Campbell@stmicha
els.asn.au or post it to  
PO Box 306 Newstead, 
Tas. 7250  

Thanking you for your 
consideration.  
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St Michaels Association 
Inc. is proud to an-
nounce that an addi-
tional 20 Independent 
Living Units are to be 

constructed on the Hob-
blers Bridge Road Cam-
pus bringing the total 
number of Independent 
Living Units to 44.  

Funds for this large pro-

ject has been approved 
through the National 
Rental Affordability 
Scheme NRAS to con-
struct the 20 new units.  

CEO John Gilpin said 
ñthe construction of the 
20 units was a major 
project for St Michaels 
and will be a significant 

boost for the disability 
community with plan-
ning well underway with 
the project due for com-

New -  Independent Living Units  
1 

pletion by the second 
half of 2014 with full 
occupancy by December 
2014ò.  

Expressions of interest 
are extended to those 
Tasmanians with a disa-

bility which are looking 
to transition into Inde-
pendent Living.  

Please contact the Disa-
bility Service Manager 
Donald Richards if you 
are interested. Donald 

can be contacted on 
6331 7651.  

Thanks goes to the 

NRAS and Housing Tas-
mania for their ongoing 
support in this project.  

Myer Christmas Tree  
Thanks once again to 
the wonderful team at 
Myer Launceston for 
their generous donation 
of a Christmas Tree, 

lights and decorations 
benefitting all of the 
participants of St 
Michaels.  

Donald Richards Disabil-
ity Services Manager 
commented ñit is just 
fabulous, the tree looks 

great and the guys had 
a great time putting it 

up.ò 

Special thanks goes to 
the team at Myer for 
coming out and working 
with the participants to 
create this wonderful 

Christmas centrepiece.  
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St Michaels -  Call for memberships  
St Michaels Association 
Inc. has been serving 
the Tasmanian Commu-
nity for over 47 years 
through the provision of 

care and accommoda-
tion services to those 
living with an intellectu-
al and or physical disa-
bility. St Michaels is 

now calling for new 
members to join this 
innovative and trusted 
organisation.  

There are 2 types of 
Memberships that are 
available including;  

Member -  full voting 
rights, cost $25 pa.  

Associate -  non voting 
rights, cost $10 pa.  

Other benefits of being 
a St Michaels Associa-
tion Member include 

invitations to St 
Michaels AGM and func-
tions, personalised cal-
endars and being on the 

mailing list of the bi 
monthly newsletter, The 
Independent.  

If you would like to be-

come a Member of St 
Michaels Association 
please contact John Gil-
pin for a membership 
form on 6331 7651.   

Friends of St Michaels we need you!  
St Michaels Association 
Inc. has been providing 
support services and 
accommodation services 
to Tasmanians living 

with a disability for over 
47 years.  

During this time a group 
of conscientious work-
ers have been volun-
teering their time and 
helping out to complete 

small projects such as 
gardening,  rubbish re-
moval, painting and 
some general handy-
man work.  

Unfortunately as time 
has gone on this active 

group of volunteers has 
diminished to the point 
where there are now 
only 3 volunteers able 
to assist on a regular 
basis, and this group 
itself is getting older all 

the time.  

ñWith the current man-

power available we are 
finding that the number 
of basic jobs are beyond 
our capacity.ò Volunteer 

Glen Cornish said.  

Glen went on to say ñat 
the end of the day we 
get together, have a 
few laughs,  have a bit 
of lunch and chat, its 
really just a social out-

ing with a little bit of 
work in betweenò ideally 
we would like to see a 

few more people from 
the community come 
forward to assist.ò 

St Michaels has recently 

been awarded funding 
from the National Rent-
al Affordability Scheme 
to build an additional 20 
Independent Living Unit 
on the St Michaels 
grounds in Hoblers 

Bridge Road bringing 

the total number of In-
dependent Living Units 
to 44.  

Whilst this is great news 
for the Association and 

provides an opportunity 
for those Tasmanians 
living with a disability 
that want to live inde-
pendently it does pose 
another problem in how 
to keep the mainte-

nance of the existing 
buildings and the 44 
Independent Living 
Units up to standard 
and in good condition.  

We are looking for peo-
ple who are honest, 

friendly, willing to work 
and have a good sense 
of humour.ò Glen said. 

We seek assistance 
from  like minded peo-
ple in the community to 

come forward and vol-
unteer a little bit of 
their spare time. You 
can rest assured that 
every bit of assistance 

is greatly appreciated 
and directly benefits 
Tasmanians living with 
a disability.  

We recognise that more 

often than not those 
with spare time capable 
of assisting generally 
have other commit-
ments and are often 
time poor. We are not 
asking for a lot of your 

time just a little on a 
regular basis. Our aim 
is to have enough vol-
unteers available to 
equally share the load. 
ñIdeally we would like a 
group of around 30 vol-

unteers,  which would 
easily keep up with the 
maintenance and little 
projects that come up 

from time to time.ò Glen 
said.  

So if you are a support-
er and friend of St 
Michaels  and would 
genuinely like to make 
a difference, do some-

thing worthwhile, help 
others less fortunate 
and have a bit of fun 
along the way we would 
like to hear from you. 
Please contact Glen to-

day on 63272363 or 
0419 305 490.  
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A typical warm welcome 
was extended to Ann 
Smith.  

A welcome to St 
Michaels morning tea 

was held to mark the 
occasion (albeit post 
Christmas).  

Ann commenced her 
new role at St Michaels 
as the Community Ac-
cess Team Leader.  

Ann has previously 
worked in the Disability 
Sector and brings to St 
Michaels a wealth of 
knowledge and experi-
ence.  

All the best Ann in your 

new role.  

Welcome Ann Smith  

Croquet  
Community Access par-
ticipants recently at-
tended the St Leonards 
Sports Centre, to learn 
how to play Croquet.  

The participants had 
great fun learning how 
to play and learn the 

intricacies behind the 
game of Croquet.  

Everyone commented 
that they were looking 
forward to the next time 
they are able to go.  

Thank you to the mem-

ber of the St Leonards 
Croquet Club for your 
assistance and support.  

Disability Service Man-
ager Donald Richards 
said ñits nice to have 

such a beautiful facility 
available for our partici-
pants to share.ò 

2 

1 
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See Ann for a new  

Activity Schedule  

for 2014  
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Innovation Award  

information or to view 
the category winner 
videos please go to  

www.dhhs.tas.gov.au/
about the department/

innovation awards/2013 
winners  

CEO John Gilpin and 
Disability Support & 
Community Develop-
ment Manager Rod 
Campbell attended the 

Awards ceremony at the 
Blundstone Arena, Bel-

lerive.  
CEO John Gilpin con-
gratulated the Gold 

Award recipient and 
other category winners 

and said ñit was won-
derful to be recognised 
for the implementation 
of the Personal Duress 
Alarm systemò, ñthis 
innovative system has 
made a remarkable dif-

ference to the safety of 
our clients and staff!ò 

John Gilpin also thanked 
Lake Maintenance for 
the Award, Wired and 

Wireless Communica-
tion Solutions for 

providing this innova-
tive technology and the 
Tasmanian Community 
Fund and the WH Booth 
Foundation for their 
support of the system.  

 

St Michaels has been 
recognised for its inno-
vative Personal Duress 
Alarm System by taking 

out the prestigious 
Leadership Award for 
Safety and Quality in 
Community Services as 
part of the DHHS Lake 
Maintenance Innovation 
Awards for 2013.  

The Award criteria is 

based on an individual, 
team, group or volun-
teer within the area of 
children and youth ser-
vices, disability, housing 

and community services 
who has made an ex-
ceptional contribution in 
the area of safety and 
quality. They may have 
enhanced a culture of 
continuous quality im-

provement within their 
organisation which has 
led to an increase in the 
effectiveness, efficiency 
or sustainability of their 

service to Tasmanian 
consumers.  

The Lake Maintenance 
Gold Award for Service 
Excellence was the THO
-South Renal Unit for its 
home dialysis project.  

Other Category Award 

winners included:  
THO-South Safety and 
Quality Unit for its Life 
Guard -  Early Recogni-
tion and Response to 
Clinical Deterioration 
project.  

Service Planning and 
Design, System Pur-

chasing and Perfor-
mance for its Telehealth 
Consultation pilot pro-
ject.  
Peer Education Project 

Team for its Elder Fi-
nancial Abuse (Youôre 
worth it).  
Peer Education Project 
Team -  Donna Evans.  
If you would like further 
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Artistic talents...  
Community Access par-
ticipants regularly at-
tend the Arts Program 
held at the St Michaels 

and soon to be extend-
ed to its Art Annexe. 
This program encour-
ages the participants to 
explore their creative 
side.  

The participants have a 
fantastic time and regu-
larly get in amongst the 

action with paint, pens, 
paper, pottery to name 
a few. The group has 
great fun learning dif-
ferent modalities.  

Everyone commented 
that they were looking 
forward to the next time 
they are able to go.  

Thank you to Sarah 
Trousdale for your as-

sistance and support.  

1 

2 

Bowls ...  
One of the favourite 
activities of our partici-
pants is the weekly 
lawn bowls program 

held at the West Laun-
ceston Bowls Club.  

This program encour-
ages the participants to 
learn about the game of 
lawn bowls and partici-
pate in mini competi-
tions.   

Some of the group have 
gone on to play in a 
regular competition.  

Everyone has a great 
time and canôt wait to 

return to the rink.  

Thank you to the West 

Launceston Bowls Club 
and its members for 
your assistance and 
support.  
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St Michaels RTO (Registered Training Organisation)  RTO ID 60067  

 

 

 

 

 

 

Ms Chriss Kelly  

 

It is with pleasure that 
we can announce that 
we are once again ap-
proved to provide ac-

credited training and 
assessment services 
across the state until 
2018.  

Tenders/Contracts 
awarded by Skills 
Tasmania to STMA 
for the 2014 delivery 

year.  

Our User Choice Train-
eeship Contract has 
been renewed for 2014 

and  a forklift training  
has been approved by 
Work Standards Tas-
mania as a commercial 

fee for service pro-
gram.  

We have be awarded 2 
Skills Fund 2014 Con-
tracts (as follows)  

Legend:  

ADE = Australian Disability 
Enterprise  

DES = Disability Employ-
ment Service (WISE Em-
ployment)  

LLAN = Language Literacy 

and Numeracy for func-
tional workplace skills de-
velopment.  

Skills Fund  Existing 

Workers  -  LLAN for 
ADEôs (133 places  at 
the following business-
es across the state.  

St Vincent Industries 
TasTex  
Blueline Laundry  
Start Fresh (Colony 47)  

Vincent Industries  

Skills Fund Mind the 
Gap  -  LLAN for DES 
(60 places for job seek-
ers registered with 
Wise Employment at 
the following locations.  

Burnie  

Devonport  

Launceston  
George Town  

User Choice ï 2014  
Traineeships  in Certifi-
cate I in AgriFood Op-
erations, Certificate I 
Warehousing, Certifi-
cate II in Horticulture 

and Certificate II Ware-
housing.  

Delivery is for people 

with a disability as rec-
ognised by Centrelink.  

We would like to take 
this opportunity to 
thank all of our ADE 

partners and our con-
tacted trainers for a 
fantastic 2013. We look 
forward to another suc-
cessful year of deliver-
ing quality training pro-
grams across the Ac-

cess and Equity envi-
ronment.  

For further infor-
mation please  
contact  
Ms Chriss Kelly  

Quality and RTO  
Supervisor  

Ph. (03) 6331 7651  

0408 902 365  
Christine.kelly@  
stmichaels.asn.au  

 

Cycle 4 All  

The successful Cycle 4 
All Program is up and 
running once again 
thanks to the generous 
donation from the De-
partment Infrastructure 
Energy Resources.  

The program is de-
signed to equip partici-
pants with the relevant 
skills and understand-
ing in how to use a bi-
cycle as a means of 
transport.  

During the program 
participants will be 
treated to a number of 
personal training ses-
sions provided by Luke 
Porsbro -Pedersen of 
Revive Fitness designed 
to condition the body to 
the rigors of cycling.  

After the conditioning 
stage participants re-
ceive training in how to 
change a tire and gen-
eral bike maintenance 
and an introduction to 
cycling from AustCycle 
specialist coach Andy 

Boote. This stage in-
cludes basic cycling 
skills, route mapping/
planing, trail riding and 
group riding.  

At the completion of 
the program the partic-
ipants will r ide a 9 km  

1 

course from St Michaels 
Campus in Hoblers 
Bridge Road to the Tail 
Race Reserve, Riverside 
for a celebration BBQ 
and certificate presen-
tation.  

Congratulations on eve-

ryone who is participat-
ing in the Cycle 4 All 
program, we are sure 
you will enjoy the ex-
perience and possibly 
go on to use  a bicycle 
as a means of 
transport.  
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In Bordeaux , southwest 
France  , some drunken 
revellers recently  horsed 
about on a night out 
when they óborrowedô a 
circus llama and took him 
for a tram ride.  

According to the Huffing-
ton Post , the adventure 
began when five young 
men, departing a night-
club in the early hours of 
the morning, decided to 
stop by the local circus to 
play with the animals ï 
as you do.  

According to reports, 
they initially tried to coax 
a zebra to join them on 
their night out but the 
animal refused so they 
settled for Serge the lla-
ma, who is clearly a wild 
party animal!  

The fun - loving llama hap-
pily followed the group 
around town and even 
hopped on a tram with 
them.  

However, the tram con-
ductor didnôt find the sit-
uat ion so amusing and 
asked the passengers to 
depart the tram.  

The human party animals 
then left Serge in the 
care of tram workers un-
til he could be returned 
to the circus.  

Initially the director of 
the circus filed a com-
plaint against the llama -
nappers, leading to them 
being detained on the 
following afternoon; how-
ever, when the circus 
established Serge was 
unharmed the complaint 
was withdrawn.  

The night out made 
headlines worldwide and 
caused a storm on social 
media, where a Facebook 
page in support of 
Sergeôs five party com-
panions attracted 
773,000 ólikesô. 

But at least these party 
animals did not fall ñfowlò 
of the law and were 
charged with cruelty to 
Serge... however there is 
a serious side to this. 
There is a Duty of Care 
owed to animals, and 
anyone responsible for an 
animal must take it seri-
ously!  

Animal cruelty includes 
overt and intentional acts 
of violence towards ani-
mals as well as animal 
neglect or the failure to 
provide for the welfare of 
an animal under oneôs 
control. In addition to 
this, it is important to 
remember animal cruelty 
is not restricted to cases 
involving physical harm. 
Causing animalôs psycho-
logical harm in the form 
of distress, torment or 
terror may also constitute 
animal cruelty.  

You are responsible for 
the welfare of animals, 
either if you own animals 
or look after animals. 
This applies whether your 
animals are pets or live-
stock. You may be 

deemed to have the care 
or charge of an animal if 
you are:  

ƀThe animalôs owner 
ƀA person with control, 
possession or custody of 
the animal  
ƀAn operator or manager 
of commercial premises 
involving the animal  
ƀA share farmer 
ƀA chief executive officer 
or a director of a compa-
ny that owns the animal  

Additionally, employers 
can be held liable for the 
actions, or inactions, of 
their employees in rela-
tion to the welfare of an 
animal.  
There is a legal require-
ment that animals unable 
to provide for themselves 
must be given appropri-
ate and sufficient food, 
water, shelter and exer-
cise. Section 8 of the 
Animal Welfare Act 1993 
gives the legal interpreta-
tion of what ñappropriate 
and sufficientò means in 
terms of food, water and 
shelter.   

The maximum penalties 
for offences are ;  

(a)  a  person can be  
fined up to  $13,000 or 
imprisonment for a term 
not exceeding 12 
months, or both ; or  

(b)  a Company can be  
fined up to  $65,000  

The legislation does not 
provide for a minimum 
penalty thus it is within 
the discretion of the Mag-
istrate to impose a penal-
ty as they see fit.  

RSPCA inspectors have a 
range of powers to inves-
tigate cases of animal 
cruelty and to enforce 

˥́̇̌̅Ν  ̓˥̄̇  ̅- ̗̉̔̈ ˦̅̎̔̏̎ ˪̏̎̅̓  

˦̅̎̔̏̎ ˪̏̎̅̓ 

animal welfare law. 
These powers are similar 
in nature to those afford-
ed to police officers. In 
the course of investigat-
ing animal cruelty offenc-
es, inspectors are em-
powered to:  

ƀenter property; 
ƀseize animals; 
ƀseize evidence of animal 
cruelty offences;  
ƀissue animal welfare 
directions/notices;  
ƀissue on- the -spot fines; 
and  
ƀinitiate prosecutions 
under animal welfare 
legislation.  

A system of infringement 
notices enable the less 
serious animal welfare 
breaches can be dealt 
with quickly and efficient-
ly. What this means is 
that people who are cruel 
to an animal (and that 
includes neglect) are 
more likely to be charged 
and convicted than previ-
ously.  

DO YOU I NEED A 
LAWYER?  

If you are faced with 
charges or believe you 
might be, Felicity Radin 
at Bishops Solicitors has 
the necessary legal skills 
and the experience need-
ed to help you deal with 
the situation and obtain 
the best possible out-
come. Felicity will advise 
you of your rights and 
help you to understand 
your options. You should 
see Felicity if you donôt 
know whether to plead 
guilty or not guilty or if 
the court advises you 
that you should obtain 
legal advice. Call Felicity 
today on 6334 1667.  

 Bishops Barristers & Solicitors - Your friends-in-law  
Bishops Barristers & Solicitors has been providing legal services and support to their clients and 
the community for over 23 years, with a reputation as ñThe Friendly Firmô 

19 Paterson Street, Centreway Arcade 
Launceston, Tas. 7250  

Ph. 03 6334 1667    Fax: 03 6334 0996 

¶ Offering efficient client services 

¶ A well known and respected law firm 

¶ A law firm with friendly, down to earth 
staff that care 

¶ Free car parking 3.30-5.30 pm daily 

¶ Easy, convenient central location 

Specialising in  

¶ Property Law and Conveyancing 

¶ Corporate and Commercial Law 

¶ Family and Relationship Law 

¶ Litigation and Dispute Resolution 

¶ Will, Probate and Estate Planning 
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Things we do...  

Would you like a copy of a photo? See P15 for details                                                                           
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